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Westforce Construction (Westforce) is committed to maintaining a safe, ethical and transparent workplace across all 

operations in Western Australia. This policy supports individuals in reporting misconduct or breaches of company rules 

and ensures they are protected when doing so. 

 

Any person connected to Westforce, including current and former employees, officers, contractors, suppliers, and their 

relatives can raise concerns. Reports may relate to serious misconduct such as fraud, corruption, misuse of company 

resources, coercion, breaches of workplace rights, or other criminal offences. These matters may also fall under relevant 

legislation such as the Corporations Act 2001, The Fair Work Act, and the Work Health and Safety Act 2020 (WA). 

 

Reports should be made as soon as possible and can be directed to Supervisor, Project Manager, Senior Management, 

or Directors. Anonymous reporting is supported via our website. Individuals are encouraged to provide clear and detailed 

information, including dates, names, locations, and any supporting evidence. It is important not to investigate the matter 

personally, as this may compromise the process or pose safety risks. 

 

Westforce will treat all reports seriously and confidentially. Whistleblowers will be protected from retaliation, 

discrimination, or any form of disadvantage resulting from their disclosure. The organisation will assess each report and 

determine the appropriate course of action, which may include internal resolution, formal investigation, or referral to 

external authorities such as WorkSafe WA, the Fair Work Commission, or ASIC. 

 

Investigations will be conducted fairly, impartially, and in a timely manner. When appropriate, whistleblowers may be 

informed of the outcome. Westforce may also notify relevant external bodies if required by law or if the matter 

involves significant risk to health, safety, or public interest. 

 

This policy aligns with current whistleblower protections under federal and state law, including the enhanced 

protections under the Corporations Act, and reflects the principles of procedural fairness and confidentiality expected 

in Western Australia. 

 

Failure to comply with this policy or to act on reportable matters may result in in disciplinary action. 

 

 

Managing Director 
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